
 
 
 
 
 
 
 
 
 
 
 
 

 D.C. Employment Justice Center (EJC) 

2008 LABOR DAY LUNCHEON 
October 2, 2008 • Noon 

Keynote Address & Featured Honoree, 
LINDA CHAVEZ THOMPSON 

Marriott Wardman Park Hotel, 2660 Woodley Road NW, Washington, DC  
 

Pro Bono Law Firm of the Year 

Crowell & Moring, LLP 
 

Outstanding Community Partner 

Councilmember Phil Mendelson 
 

Outstanding Pro Bono Attorney 

Linda Correia, Webster, Fredrickson, Correia & Puth, PLLC 
 

Outstanding Volunteer 

Chad Harple, EJC Workers’ Rights Clinic 

 

D.C. Employment 
Justice Center 

EJC) 
 

Securing,  
protecting,  

and promoting  
workplace justice 

since  
Labor Day 2000 

EARLY INVESTORS 
Crowell & Moring, LLP 

 
EARLY SPONSORS 

American Income Life Insurance 
Dickstein & Shapiro, LLP 

James & Hoffman, PC 
O’Donnell, Schwartz & Anderson, PC 

Service Employees International Union (SEIU) 
Steptoe & Johnson, LLP 

  
EARLY FRIENDS 
AARP Foundation 
Arnold & Porter 

Katz, Marshall, & Banks 
Kraft Eisenmann Alden, PLLC 

ULLICO, Inc. 
Webster, Fredrickson, Correia & Puth, PLLC 

 

SECURE,  
PROTECT, 

and  
PROMOTE  

WORKPLACE 
JUSTICE 

Please respond by September 26, 2008.  Fax the names of 
your guests to 202-828-9190 or e-mail sspringfield@dcejc.org.  
Mail your payment to DCEJC, 727 15th Street NW, 2nd Floor, 
Washington, DC  20005 or pay online at www.dcejc.org. 
 
Name: _______________________________________________ 
 
Affiliation: _____________________________________________ 
 
Address: ______________________________________________ 
 
City: ______________________ State: ________  Zip: _________ 
 
Phone: ____________________ Fax: ______________________ 
 
E-mail: _______________________________________________ 
 
Giving Level  
 
__ INVESTOR ($10,000) 
__ PATRON ($7,500)  
__ SPONSOR ($5,000) 
__ FRIEND ($2,500) 
Visit www.dcejc.org for details on sponsor benefits. 
 
__ TABLE, 10 seats ($1,500) 
__ INDIVIDUAL ($150) 
$104 of each ticket is tax-deductible. 
 
I regret I cannot attend but wish to make a contribution of $ ______ 
 
The EJC acknowledges its donors in our newsletters and annual report, both of which 
are posted on our website.  If you wish your name to remain confidential, please check 
here. ____ 
 

The D.C. Employment 
Justice Center (EJC) is a 
charitable organization 

designated as tax-
exempt under Internal 
Revenue Code section 

501(c)(3).  A copy of our 
financial statement is 

available upon request. 




